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Things Are About to Get Very Interesting . . .

� EEOC Update/5th Circuit Update—Carter v. Local 556 and SWA

� Law Firms and Executive Orders

� DEI/Gender Identity—DOA?

� Presidential Authority and Removal of Agency Board Members

� Agency/Board Nominations

� DOGE Updates—who survives?

� Artificial Intelligence—BBQ Sauce
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EEOC /Case Law Update

EEOC Charges by the Numbers

� 88,531 new charges filed in FY 2024 (9% increase over FY 2023)

– Retaliation (all): 42,301

– Disability 33,668

– Race 30,270

– Retaliation (Title VII) 29,207

– Sex 26,872

– Age 16,223

– Other 22,828 (national origin, religion, pregnancy, equal 
pay,  genetic)

� $700 million recovered for victims (5% increase over FY 2023)
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Carter v. Trans. Workers of Am. & Southwest Airlines

� SWA sends employees to Women’s March in DC for a pro-choice 
rally.

� Carter (Anti-union, pro-Christian flight attendant) complains.

� Sends FB messages to Union president, following Working Woman’s 
Committee meeting in DC and Women’s March on Washington—for 
2 years.
– Fetus pictures, women dressed as vaginas. 

– Facebook posts

� Union leader complained. 

� SWA investigated  and terminated” for messages and Facebook posts.

Termination Letter and Notice

Letter: FB Posts identified Plaintiff as an SWA employee and 
represented the Company in a manner that was “disparaging to SWA 
Flight Attendants and all SWA Employees.”

“These Facebook posts were highly offensive in nature, and the 
private messages you sent to the [union president] were harassing 
and inappropriate.  Although your posts and messages may have been 
made and/or sent outside of work, Southwest is obligated to address 
such conduct given its impact on the workplace. 
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